
SPECIAL COMMITTEE OF THE WHOLE (BUDGET)- JANUARY 18, 2005

2004 POSITION VACANCIES 

Recommendation

The Director of Human Resources, in consultation with the Senior Management Team, 
recommends that: 

The updated vacancy list including the rationale for hire for approved new positions, as at 
January 12, 2005, be received. 

Purpose

To provide additional information as requested by the Budget Committee on January 11, 2005. 

Background - Analysis and Options

At the Budget Committee meeting of January 11, 2005, the Budget Committee recommended: 

 “That staff provide an updated vacancy list that details the nature of the vacancies and that for the 
approved new positions a current job description be provided along with an explanation as to why 
the position should be filled.” 

Conclusion

The position vacancies and requested information, as at January 12, 2005, are provided in the 
attachments.  

Attachments:

#1 - Position Vacancy Report – January 12, 2005 

#2 - Job Descriptions Package - Approved New Position Vacancies – January 12, 2005 

Report prepared by:

Cathrine Berge, Director of Human Resources 

Respectfully submitted, 

Cathrine Berge 
Director of Human Resources 



POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT –––– JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 

POSITION TITLE TYPE NATURE OF VACANCY DATE 
VACANCY 
INITIATED 

CURRENT STATUS/ 
RATIONALE FOR HIRE 

CITY MANAGER
Office of City Manager Operational & Compliance 

Auditor 
Non-Union Approved new position 25-May-04 Interviews scheduled for Jan 19/05. 

This position is necessary to perform audits that assess compliance with 
legislation, by-laws and City policies as well as to perform operational 
efficiency and effectiveness reviews to ensure that services provided by 
the City are provided in an efficient and cost effective manner. 

Strategic Plan/Corp. Policy Sr. Manager of Strategic 
Planning 

Non-Union Approved new position 10-Jun-02 Current contract employee - recruitment in process. 

This position is necessary for the continued integration of the corporate 
strategic plan into the organization and the development of key 
performance factors to track/ensure implementation as the Corporation 
moves towards achievement of the Vaughan Vision 2007. 

Fire - Communications Communications Operator Fire Replacement for employee 
resignation 

24-Dec-04 Screening resumes. 

Fire  Probationary Firefighter Fire Replacement for employee 
retirement 

11-Jan-05 Action Form to be signed. 



POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT –––– JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 

POSITION TITLE TYPE NATURE OF VACANCY DATE 
VACANCY 
INITIATED 

CURRENT STATUS/ 
RATIONALE FOR HIRING 

COMMISSIONER OF LEGAL & ADMINISTRATIVE 
SERVICES
Legal Services Solicitor/Corporate Non-Union Replacement for employee resignation 21-Sep-01 No current budget. 

Legal Services Real Estate Appraiser/Negotiator Non-Union Replacement for employee termination 10-Jun-04 Job description being reviewed by hiring department. 

City Clerk Supervisor, Council Secretariat Non-Union Replacement for employee resignation  23-Feb-01 No current activity. 



POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT –––– JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 

POSITION TITLE TYPE NATURE OF VACANCY DATE 
VACANCY 
INITIATED 

CURRENT STATUS/ 
RATIONALE FOR HIRE 

COMMISSIONER OF ECONOMIC/TECHNOLOGY DEVELOPMENT & COMMUNICATIONS

No current vacancies 



POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT –––– JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 

POSITION TITLE TYPE NATURE OF VACANCY DATE 
VACANCY 
INITIATED 

CURRENT STATUS/ 
RATIONALE FOR HIRE 

COMMISSIONER OF ENGINEERING & PUBLIC WORKS    
Development 
Engineering 

Manager of Development Services Non-
Union 

Replacement for employee 
resignation 

18-Aug-03 Job description being reviewed by hiring department. 

Development 
Engineering 

Sr. Engineering Assistant Cler & 
Tech 

Replacement for employee 
resignation 

30-Dec-04 Action Form to be signed. 

Development 
Engineering 

Sr. Engineering Assistant Cler & 
Tech 

Replacement for employee 
resignation 

11-Jan-05 To be posted. 

Development 
Engineering 

Transportation Engineer Non-
Union 

Replacement for employee 
resignation 

6-Jun-03 Interviews to be scheduled for Feb /05. 

Engineering Services Design Draftsperson Cler & 
Tech 

Replacement for employee 
promotion 

29-Nov-04 Screening resumes. 

Engineering Services Traffic Transportation Analyst Cler & 
Tech 

Replacement for employee 
promotion 

7-Sep-04 Interviews in process. 

Public Works Senior Engineering Assistant Cler & 
Tech 

Replacement for employee 
resignation 

19-Nov-04 Action Form to be signed. 

Public Works Municipal Services Technician Cler & 
Tech 

Replacement for employee 
promotion 

2-Dec-04 To be posted. 

Public Works Engineering Assistant Cler & 
Tech 

Replacement for employee 
retirement 

28-Jun-02 No current activity. 

Public Works Waste Management Co-ordinator Cler & 
Tech 

Replacement for employee 
retirement 

31-Oct-04 Job description being reviewed by hiring department. 



POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT –––– JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 

Public Works Equipment Operator I Hourly Replacement for employee transfer 15-Nov-04 Interviews in process. 

Public Works Equipment Operator I Hourly Replacement for employee 
promotion 

1-Dec-04 Interviews in process. 

Public Works Equipment Operator I Hourly Replacement for employee 
promotion 

3-Dec-04 Interviews in process. 

Public Works Labourer (Roads) Hourly Replacement for employee 
promotion 

17-Sep-01 Interviews in process. 

Public Works Water, Wastewater & Drainage 
Supervisor 

Non-
Union 

Approved new position** 25-May-04 Action Form signed.  Hiring process initiated. 

Public Works Serviceperson III (Water) Hourly Approved new position** 23-Jun-03 Job description updated and forwarded to Job Evaluation 
Committee.  Recruitment to follow after JE results. 

Public Works Serviceperson III (Wastewater) Hourly Approved new position** 23-Jun-03 Job description updated and forwarded to Job Evaluation 
Committee.  Recruitment to follow after JE results. 

Public Works Serviceperson III (Wastewater) Hourly Approved new position** 25-May-04 Job description updated and forwarded to Job Evaluation 
Committee.  Recruitment to follow after JE results. 

**Positions funded from Water and Wastewater Budget and not Taxation funded.



POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT –––– JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 

POSITION TITLE TYPE NATURE OF VACANCY DATE 
VACANCY 
INITIATED 

CURRENT STATUS/ 
RATIONALE FOR HIRE 

COMMISSIONER OF PLANNING     
Policy Planning/UD Planner I Cler & Tech Replacement for employee transfer 13-Dec-04 To be advertised. 

Replacement of existing complement. 

Development Planning Planner I Cler & Tech Replacement for employee 
promotion 

23-Dec-04 To be advertised. 
Replacement of existing complement. 

Development Planning Sr.Urban Designer Non-Union Replacement for employee 
resignation 

30-Dec-04 Job description being reviewed by hiring department. 
Replacement of existing complement. 

Building Standards Director of Building Standards Non-Union Replacement for employee 
retirement 

1-Jan-05 Action Form to be signed. 
Replacement of existing complement. 

Building Standards Building/Plumbing Inspector Cler & Tech Replacement for employee 
resignation 

12-Jun-03 Action Form to be signed. 
Replacement of existing complement. 



POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT –––– JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 

POSITION TITLE TYPE NATURE OF VACANCY DATE 
VACANCY 
INITIATED 

CURRENT STATUS/ 
RATIONALE FOR HIRE 

COMMISSIONER OF FINANCE & CORPORATE SERVICES    

No current vacancies    



POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT –––– JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 

POSITION TITLE TYPE NATURE OF VACANCY DATE 
VACANCY 
INITIATED 

CURRENT STATUS/ 
RATIONALE FOR HIRE 

COMMISSIONER OF COMMUNITY SERVICES     

Buildings & Facilities Manager of Facilities Non-
Union 

Replacement for employee 
promotion 

30-Nov-04 No current activity. 

Buildings & Facilities A.C.& H.V. Mechanic Hourly Replacement for employee 
resignation 

17-May-04 No current activity. 

Buildings & Facilities Assistant Foreperson Hourly Approved new position 25-May-04 Interviews in process. 
New facility which will be opening within the next couple of 
months. 

Buildings & Facilities Facility Operator I Hourly Approved new position 25-May-04 Interviews in process. 
New facility which will be opening within the next couple of 
months. 

Buildings & Facilities Facility Operator I Hourly Approved new position 25-May-04 Interviews in process. 
New facility which will be opening within the next couple of 
months. 

Buildings & Facilities Facility Operator I Hourly Replacement for employee transfer 3-Jan-05 Interviews in process. 

Buildings & Facilities Facility Operator I Hourly Replacement for employee transfer 3-Jan-05 Interviews in process. 

Buildings & Facilities Facility Operator I Hourly Replacement for employee 
retirement 

31-Dec-04 Interviews in process. 

Parks Manager of Parks & Forestry 
Operations 

Non-
Union 

Replacement for employee 
promotion 

22-Nov-04 No current activity. 

Parks Park Attendant Hourly Replacement for employee 
retirement 

31-Dec-04 Screening resumes. 



POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT POSITION VACANCY REPORT –––– JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 JANUARY 12, 2005 

Parks  Labourer Hourly Replacement for employee 
termination 

27-Oct-04 Interviews in process. 

Recreation & Culture General Programmes Supervisor Non-
Union 

Replacement for employee 
resignation 

12-Jul-04 No current activity pending R & C reorganization. 

Recreation & Culture Youth Outreach Worker Cler & 
Tech 

Approved new position 27-Jun-03 No current activity pending R & C reorganization. 
Position approved in June 2004 as part of the Maple Community 
Centre expansion. 

Recreation & Culture Clerk Typist D Cler & 
Tech 

Replacement for employee 
promotion 

6-Jun-03 No current activity pending R & C reorganization. 

Recreation & Culture Clerk Typist D Cler & 
Tech 

Replacement for employee 
promotion 

8-Nov-04 No current activity pending R & C reorganization. 

Recreation & Culture Control Desk Attendant Cler & 
Tech 

Replacement for employee transfer 2-Feb-04 No current activity pending R & C reorganization. 

Recreation & Culture Clerk Typist C Cler & 
Tech 

Replacement for employee 
retirement 

31-Dec-03 No current activity pending R & C reorganization. 

Recreation & Culture Cultural Services Coordinator Cler & 
Tech 

Replacement for employee 
resignation 

7-Jan-05 Action Form to be signed. 


















































